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ADDENDUM TO 
CONTRACT OF EMPLOYMENT WITH SUPERINTENDENT 

 
 THIS ADDENDUM to the Contract of Employment with Superintendent is made by and 
between the Board of Education of Syracuse-Dunbar-Avoca Public Schools, hereinafter referred 
to as the “Board,” and the David Kraus, hereinafter referred to as “Superintendent,” as follows: 
 

WHEREAS, in January 2021, the Board and Superintendent entered into a Contract for 
Employment, providing the terms and conditions of employment for the Superintendent; and 
 

WHEREAS, the Board and Superintendent jointly desire to amend said Contract; and 
 

NOW, THEREFORE, the Board and Superintendent jointly agree that, effective July 1, 
2023, Paragraph 1 of the Contract of Employment with Superintendent should be and is hereby 
amended to state that the contract term begins on July 1, 2023, and ends on June 30,, 2026.  In 
addition, Paragraph 2 of the Contract of Employment is hereby amended to state that the annual 
salary shall be changed from “$173,555.00” to “178,761.65.”   

 
All other provisions of said Contract shall remain in full force and effect. 
 

 
 
Executed this 21st day of November, 2022. 
 
Board of Education of Syracuse-Dunbar- 
Avoca Public Schools 
 
By:        
_____________________________________   
Authorized Representative 
 

Executed this 21st day of November, 2022. 
 
_____________________________ 
David Kraus, Superintendent 
 

  



     S
u

p
erin

ten
d

en
t P

ay T
ran

sp
aren

cy N
o

tice—
P

ro
p

o
sed

 C
o

n
tract (N

am
e of current or new

 superintendent)

T
h

e estim
ated

 co
sts to

 th
e d

istrict fo
r th

e 2023/24 year an
d

 fu
tu

re years are listed
 b

elo
w

:

178,761.65
$                           

357,523.30
$                       

536,284.95
$                           

●
 E

xtended contracts / A
ctivities outside of regular salary

-
$                                       

●
 B

onus/Incentive/P
erform

ance P
ay

-
$                                       -
$                                       -
$                                       

1,502.00
$                               

3004
4,506.00

$                               

-
$                                       -
$                                       -
$                                       

32,944.00
$                             

65,888.00
$                         

98,832.00
$                             

-
$                                       -
$                                       -
$                                       -
$                                       -
$                                       

2,500.00
$                               

5,000.00
$                           

7,500.00
$                               

1,200.00
$                               

2,400.00
$                           

3,600.00
$                               

-
$                                       -
$                                       

1,500.00
$                               

3,000.00
$                           

4,500.00
$                               

-
$                                       -
$                                       

218,407.65
$                           

436,815.30
$                       

655,222.95
$                           

●
 Travel allow

ance/reim
bursem

ent

B
en

efits an
d

 P
ayro

ll C
o

sts P
aid

 b
y d

istrict:

●
 Insurances (H

ealth, D
ental, Life, Long Term

 D
isability)

●
 C

afeteria P
lan S

tipend

●
 C

ash in lieu of insurance

●
 E

m
ployee's share of retirem

ent, deferred com
pensation, F

IC
A

 and 
M

edicare if p
aid

 b
y th

e d
istrict

●
 D

istrict's share of retirem
ent, F

IC
A

 and M
edicare

●
 IR

S
 value of housing allow

ance

●
 IR

S
 value of vehicle allow

ance

B
ase P

ay fo
r th

e T
o

tal F
T

E

●
 E

ducational tuition assistance

●
 A

ll other benefit costs not m
entioned above

T
o

tals:   

●
 A

dditional leave days
●

 A
nnuities

●
 S

ervice credit purchase 
●

 A
ssociation / M

em
bership dues

●
 C

ell P
hone/Internet reim

bursem
ent

●
 R

elocation reim
bursem

ent

●
 M

ileage A
llow

ance

C
o

m
p

en
satio

n
 fo

r activities o
u

tsid
e o

f th
e reg

u
lar salary:

●
 S

tipends

●
 A

ll other costs not m
entioned above

N
otice is hereby given that S

yracuse D
unbar A

voca P
ublic S

chools has approval of a proposed superintendent em
ploym

ent contract/contract am
endm

ent on its agenda 
for the  board m

eeting to be held on F
eb. 20th, 2023 at 7:30 pm

 at the E
lem

entary C
onference R

oom
 in S

yracuse, N
ebraska.

2
A

fter th
e 2023/24 sch

o
o

l year, h
o

w
 m

an
y years rem

ain
 o

n
 th

e co
n

tract: 
(C

o
lu

m
n

 F
 m

u
st b

e co
m

p
leted

 if ad
d

itio
n

al years rem
ain

 o
n

 co
n

tract.)

2023/24 B
ase P

ay,   
A

d
d

itio
n

al C
o

m
p

en
satio

n
 &

 
B

en
efits

F
u

tu
re B

ase P
ay, 

A
d

d
itio

n
al C

o
m

p
en

satio
n

 
&

 B
en

efits p
er C

o
n

tract

T
O

T
A

L
 C

O
N

T
R

A
C

T
 C

O
S

T

S
ch

ed
u

le D


	660027000_SUP_Contract_2122_Amend_122022_revised
	660027000_SUP_Contract_2122_Amend_122022
	660027000_SUP_Contract_2122_Amend_12222021
	660027000_SUP_Contract_2122(1)
	David Kraus- Contract Addendum


	660027000_SUP_Contract_2122_Amend_122022_revised

	2023-2024 Schedule D



